“When to Quit”

By: Jack Muellerleile

Deciding “When to Quit” is often a difficult thing to do. Most folks take pride in
being known as possessing ‘bulldog tenacity’ in persevering through any and all
roadblocks while completing tasks. But there are certain times when quitting is in
the best interest of all concerned, especially ones own self.

Examples of such times include:

1.

2.

When an employer requires that you do something illegal;
When an employer eliminates all opportunity for advancement;
When an employer creates a company culture devoid of choice;

When a managing partner routinely decides things strictly in his own favor
regardless of the adverse effects upon the general partners;

When a team member can no longer add to the team’s successful pursuits
but becomes a drag on its effectiveness;

When a stock’s market value falls below the stop loss level assigned it at
acquisition;

When a school deviates from the philosophy embraced by the family that
chose to entrust its children unto its care 5 days each week; and

When anything negative grows beyond ones ability to keep it from
threatening the security, acceptance, progress or pleasure (SAPP) of
oneself or that of loved ones.
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